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All areas of this form marked with * are essential information and must be completed.

Task 1

The goal of classroom management is to promote quality learning environments which foster self-discipline and personal responsibility

     Classroom management encompasses many elements required to promote quality learning environments enabling students to develop self-discipline and responsibility for their own learning requirements and behaviours.  Vital elements include teachers being well prepared and organised through planning and preparation, before and during classroom contact, to be proactive, have a well-developed knowledge of teaching requirements, continually working to engage students in learning, offering encouragement and allowing students to be involved in what and how they want to learn.  This must be done in a “culturally responsive classroom” (Kaiser, 2009, p.195).  Poor classroom management results in students becoming off task, bored, lacking self-discipline and personal responsibility for their own learning requirements and behaviours. 

     Quality learning environments encourage and support students to take initiative; judge their own behaviours;  problem solve and develop understanding of rules and their reasons, enabling acceptance of responsibilities and consequences for behaviours.  Kaiser, illustrates when learning environments are orderly, consistent and predictable, students find it easier to function and behave appropriately. (Kaiser, 2009, p.155).
     Students allowed to have input into their own decisions, feel respected and trusted, enabling them to feel valued.  This is not limited to behaviours, but learning abilities as well.  “Values of co-operation, social equality, self-discipline, mutual respect, and encouragement are accepted”. (Balson, 1992, p.129).  Responsibility for their own learning teaches students that life is about choices with resulting consequences of decisions.  Students learn these consequences at school.  For example, if the class were to attend an excursion requiring a bus, and they arrive after departure time, the student would miss out on the excursion.  The student would make better choices in future, therefore learning responsibility.     
     Quality learning environments through effective classroom management encourages a high level of student engagement, keeps students on task, and offers safety and support in the classroom.  Students offered opportunities to work independently, develop personal responsibility for their own learning requirements and acceptable behaviours through choices offered in learning.  This sharing of responsibility in making decisions is important in fostering self-discipline within students, meeting guidelines and acceptable behaviours they have contributed and agreed to.  Good management plans according to Kaiser “demonstrate inclusiveness, a caring environment that foster children’s self-regulation and academic, social and emotional skills” (Kaiser, 2012, p.154).  
     As cited on (Lewis, 2012), Klopfenstein (2012) states; 

learners become responsible for their own learning when you teach them to manage their resources and their actions; teach them to monitor, regulate and evaluate their learning strategies; collaborate with them to plan learning activities, and assess both their needs and their progress in achieving their goals; and provide the support needed to guide them through the learner stages from dependence to learner control and independence.

     The authors also reinforce the necessity of positive learning environments, where students feel valued, a sense of belonging in a safe environment, and learn well, by taking responsibility for their own learning needs. (Lyons, Ford, & Arthur-Kelly, 2011, p.40).

     Effective teachers consistently create a safe and positive learning environment encouraging social interaction, civic responsibility, active engagement in learning and self-motivation.   

     Ginott (as cited in McDonald, 2010 p.241) believes “teachers assist student self-discipline by focusing on the situation not the student and view students as capable of making good decisions”.  This illustrates “quality learning environments meet the needs of the students and value their contributions,” (McDonald, 2010, p.x), demonstrating excellence in classroom management planning, is vital for the successful self-discipline and personal responsibility skills developed in students.

TASK 2

‘How do teachers develop a welcoming and caring classroom environment?

How does this help students thrive’?

     There are many ways a teacher can provide a welcoming and caring classroom environment, vital in helping students to thrive.  This not only applies to the rules, routines and procedures for the classroom, but also involves the aesthetics of the classroom.  Students want to learn in an environment that is physically welcoming, manageable, and appealing, including the layout of desks and resources, and equally welcoming for parents and caregivers.  According to Lundy, teachers need to make the learning environment one that is “welcoming, not overwhelming”.  (Lundy, 2011, p.14)
     Lundy also believes a caring, welcoming classroom, benefits “students’ self-esteem, academic motivation, and individual and collective successes”. (Lundy, 2011, p.7)
     Classroom environments require comfort, confidence, creativity, co-operation, consistency, respect care and teachers having faith in their students.
     Teachers need to be cautious and consistent in their non-verbal and verbal skills with students, making students feel wanted, cared about, accepted in an environment where students feel safe, culturally respected enabling a positive trusting relationship between teacher and student to be developed, and students feeling they belong, but also accepted and supported by other students. 

     By creating a classroom that is welcoming and inviting, encourages students to want to come to learn. Teachers can also create welcoming and caring environments by smiling and acknowledgement of students – their presence and efforts; learning and using the student’s name, and being consistent with one’s own disposition.

     In a You Tube presentation, Ginott states; 
It is my personal approach that creates the climate.  It is my daily mood that makes the weather. As a teacher I possess tremendous power to make a child’s life miserable or joyous’. I can be a tool of torture, or an instrument of inspiration. I can humiliate or humor, hurt or heal. In all situations it is my response that decides whether a crisis will be escalated or de-escalated and a child humanized or de-humanized. And if the child will love or hate school.
     Positive Learning Framework built on the Circle of Courage, offers a fantastic means of providing a welcoming and caring classroom environment.  Teachers can work towards students feeling like they belong; feeling safe, having an opportunity to solve problems and meet goals; to develop self-control and responsibility; and to gain opportunities to show respect for teachers, themselves and others.


     Students thrive when being in this sort of classroom environment as they feel accepted, particularly when a teacher knows and understanding the learning styles of students building on their strengths rather than weaknesses,  and can work to meet their needs, and recognise the diversity of students in the class.  Values, beliefs and ideas, must be respected for students to feel welcome in the classroom.  

      McDonald suggests a suitable method of connecting with students is to organise a survey “on their interests; cultural background; languages; traditions; history; holidays; likes and dislikes.  Some students may experience learning difficulties.  It is important for classrooms to be just as welcoming for these students to allow a connection and eliminate feelings of alienation”. (McDonald, 2010, p,38).

     Classroom environments that are welcoming and caring also consider behaviour of students who according to Levin and Nolan (as cited in McDonald, 2010, p.39), are “supportive of a quality learning environment that is safe and accommodates all students.” 

     We need all the knowledge we can collect to enable us to create quality learning environments that are caring and respectful with children requiring love and limits.  McDonald states “many children in our classrooms exhibit pain-based behaviour” (McDonald, 2010, p,46).  They need physical and emotional needs met by adults to thrive.  Often, many students do not have the opportunity to thrive as they should, through experiencing difficulties outside of school time.  Situations such as family hardships, abuse and violence, alcoholism, divorce, poor financial circumstances, and low socio-economic circumstances can have dramatic effects on students.
     Being a quality teacher means being passionate; having a sound knowledge of subjects; being well organised and understanding of the learning needs of students; providing a positive learning environment; inspirational; supportive; motivational, while allowing students to be heard in a welcoming environment that provides empathy and a respect for values.
TASK 3

“Where do you position the ‘problem’ of behaviour?

Is it within the child, all external or a combination of both”?

     Problem behaviour in children is often the result of many factors, influenced both externally and within the child.  Children are born as ‘blank slates’, that according to philosopher John Locke, (as cited in Berk, 2003, p.11), can be shaped through their social learning and experiences they receive while growing and developing.  However three common elements of temperament characteristics, state that behavioural problems are not always the result of poor parenting (Thomas and Chess as cited in Berk, 2003).  They believe some children are born with temperaments that make discipline and moulding challenging.  This therefore, is an indication that a child’s behaviour is a result of nature, not nurture; however it appears evident that being nurtured in a safe, loving, supportive environment, may help to reduce the degree of behaviour that may appear.


     The development of behaviours guided by attitudes, customs, values and beliefs, begins at birth, and is molded by our culture and surroundings according to an internet article titled ‘Learn about Child Development’ which states “everyone is born with hereditary potential”. “If we are, in fact, shaping and molding our children by the attitudes that we possess; we need to make sure that we are positive role models”’

     Children need the basic elements of survival including food, shelter and clothing, however of equal importance is the need to provide love, security within the family structure, associated with feelings of being wanted and needed.  Although these elements do not necessarily assure parents their children will not present with bad behaviours, it is necessary for families, teachers and schools to provide children with these, to enable them the best opportunity to contribute to society (“Learn about Child Development,” n.d.).  However, it is important to note that a child may come from a stable, supportive family, feeling loved and wanted, and still develop behavioural issues at school from other influences.  These can be as a result of sensory/auditory processing disorders.  The students may present with undesirable behaviours, due to being disconnected with learning, until these issues are discovered and steps taken to resolve them.  Therefore, these students are often labelled as challenging children while at school.

     Many external factors can impact on behaviours of a child including stress, poverty, lack of appropriate teaching, support and discipline within the home, violence, drugs and alcohol.  These external factors can also appear at any time throughout a child’s life.  Their family situation may be filled with all the support and love available, however, issues such as peer group pressure, can have either a negative or positive effect on a child’s behaviour.  Giving student’s responsibility for decision making can assist in better behaviour, as they learn ownership for how, what, why and where.
     Of utmost importance in a classroom, for any child presenting with behavioural issues is for teachers to ensure a feeling of trust, respect, welcoming, belonging and a caring environment essential to work towards eliminating problem behaviours, particularly if dealing with external influences.  Internal influences that cause issues, such as sensory/auditory processing disorders, need to be dealt with carefully, and with understanding and support.  These are often discovered and assisted by support directly outside of the classroom, however it is extremely important for the students to still feel supported, cared for, respected, and part of the class, to reduce or eliminate feelings of lack of self-worth and lack of self-esteem.

Encouraging students to work together to agree on acceptable behaviour in the classroom, providing clear guidelines is essential.  It is equally important to focus on the misbehaviour, and not how the child is viewed.

     The school/teachers can hopefully distract bad behaviour that may occur in the community or home by addressing the child’s needs—to work together to develop positive behaviours and values.  Students will often misbehave as a way of compensating for feelings of inferiority, or a sense of not belonging in the classroom.  

     Regardless of whether behaviour is considered within the child, all external or a combination of both, teachers need to have effective strategies to manage classroom behaviours, and an understanding of family situations, and learning requirements of each child, and to continually reflect, seeking ways to improve and assist students to present to society with behavioural suitability. 

TASK 4

In relation to your management plan, what stance on classroom management would you take?  Defend this stance with reference to literature and research evidence.

     Classroom management, according to the Department of Employment, Education and Training, Northern Territory, refers to “combined attributes of discipline, teaching strategies, and organisational skills” (Department of Education, Employment and Training, [DEET], n.d.). 

     Part of a successful management plan, requires teachers to learn the likes and dislikes of their students; their learning styles and working to create trusting, safe, and connecting relationships between the teacher and students.

     An important aspect of a teacher’s classroom management plan is to successfully organise students, space, time and materials so that learning can take place.  This includes procedures to encourage students to be involved and cooperative in all learning and activities held in the classroom. 

     Wong states there are four key characteristics of a well management classroom, which include, “students deeply involved with their work; students now what is expected of them; little wasted time, confusion or disruption; climate is work-oriented but relaxed and pleasant” (Wong, n.d., “The Well-Managed Classroom).

     The YouTube video The Teacher-The Instrument of Power (Ginott, n.d.), provides a powerful message in a quote written on YouTube, regarding requirements of a teacher.  This message states “as a teacher I possess tremendous power to make a child’s life miserable or joyous”

     To strive for success a classroom management plan needs to reflect all elements of the Positive Learning Framework, including classroom, behaviour and student procedures, routines and rules well prepared before the first day of each year, in a caring, respectful, safe, inclusive environment, offered in a positive learning environment, providing limits and promoting positive behaviour, built on the success of the Circle of Courage combining and demonstrating a sense of belonging, a sense of achieving, independence and generosity to encourage a higher level of self-esteem and value.  (McDonald, 2010, p. 8) 

     Stanger believes “classroom management depends on a number of factors such as the time of the day, the age of the student and their motivation levels” and “it is something that you continually work at to get it right”.  (Stanger, 2009, “An exploration into the classroom management of science teachers”).

     Zuckerman (as cited in Stanger, 2009), illustrates that students get tired at the end of the week and often at the start of a new term. Therefore, teachers need to be prepared to alter their classroom management plans to cater for these changes, and be ready in advance to deal with student’s needs.

    Of importance to teachers in an effective classroom management plan, is to seek preventative measures to behaviour and learning difficulties in their planning; to be skilled and knowledgeable  in what they wish to teach; ensuring the learning environment is both positive and respectful
     Guidelines and rules, need to be in place from the first day of school and be well prepared, to ensure students are welcomed; understand the expectations of the classroom and the teacher; assigning students to their seats from the first day; ensuring the classroom is ready for students to begin learning; and to be able to critically reflect on their delivery of lessons; connections with students; and engagement of learning.  Teachers should clearly state what they expect of students, and what the students can expect from the teacher and the class.

     Other issues include in-class behaviours such as procedures for raising questions; supporting each other in the classroom; the school and class position on issues such as bullying, and procedure for gaining students attention, and consequences of inappropriate behaviours.  

     Teachers who create classroom management plans that are well organised and thought out, and reflecting the philosophy and practices of the school wellbeing and behaviour policy can create success in areas of the classroom that include the physical environment, teaching and learning routines and interactions between students and teachers; the learning program; rights, rules and responsibilities, and logical consequences.
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